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AR, LM, BE - 7oy b - BB - BRI, 2 MIAR SR, B3 M ERREXTH
oz, TR, MREEORRAEET 260 TH D, RICHMIL, FEERIT, BB 2000 FFRETH -T2

D5, AT 1850 FERREE T, AR | BB VEREE L 0 ITHAS < hoto, STV R, FifffiBEE L

TIHEWIBEX DT, E£HhNEE 5L ZRWTHMCEXrBNGREE DX LD, £, wfBEEOBM
IE. B 1~ 9 FTHEERME, M 10~15 £ CTHREARMICFARITE (R 18 (X722 E0EBIME?) LT
5, BEHLZ VDT, REEZM XA IV TOMENTETCWNENE I Y, ZORXERKRMNICZ 29720
DHRA Y N TH D, THITMZ . KBRS Gl MEORE OVER DT 28 T& Thienr 85 m b,
BREELEDIX LIRS TND,
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1 Wb @ b, c
2 béd (FiE, ake)

i3 M e @b
M4 (1 d @ e
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fiZER

11 (1) professor DFF 1L, [profésor]
BRI O TR O HEEDFFIILL T O
a. procedure[prosi:dzor]
b. confess [konfés]
c. process [prases F 7213 préuses]
d. program [préugraeml]
L7=ho> T, BRI,

(2) chemistry O¥& 1 [kémistri]

Eﬁ%@@&@%ﬁiu?®
a. chord [kord F721% ks:dl
b. mustache [mistze/]

c. scissors [sizorz]




d. stomach [stamok]
e. toothache [t 0¢&ik]
L7ei3> T, THEHEFRICREEEZEZERVLDIED & ¢
12 BIEOHGEOFEETIILLTO®Y
a. grandparent [grén(d)pzerent]
b. inferior [infirier F72/% infiorie]
c. parliament [parloment F72(% pa:lomoent]
d. steering [stiorin]
e. transparent [treenspéront F7-1% traensperont]
bleld. HIT 7 FBREPNLIEDHEN 210D HDH, TOREK., BEAOERICIN LM
Lo TS, EMIATEAS, bl dhr abeDEBLLM
13 (1) to give comfort or sympathy to somebody who is unhappy or disappointed
(R, H50FE REL T AN aR0zh . FAfFLIZY T 5]
(2) to limit an activity, person, or problem in some way
Ml & 2O T, THEC AR A HIR 5 )
a.compile [~ZREST D, ~2HED 5]
b. confine [~%ZHlfRT 5, ~ZRET D, ~ZHLIADD )
c. conform [—E9 %, 9
d. confront [~IZEHT 5, ~ITLHAND, ~ZEFEIHD |
e. console [~%ZR{H 5 |
L7eRo>T, (DA e, (243 b,
M4 (1) to change to a new state or start using something new
BT LUVKBICE D720 | LW DZEVED 5
(2) to spread a disease from one person to another
DRz A AN~ EREHE 5 )
a. transcend [~ % @7 % |
b. transcribe [~ZFEXET, ~ZLET 5
c. transfer (25, B#T 5, RV D, ~2BT ~2BEHIEDL, ~ZRVMZ D]
d. transition [B179 5. #BT 2]
e. transmit [~%Z {52 5. ~ZEXETDH, ~&BRIED)
LE=n->T, (Dvd, @ e,
15 (1) to make different things come together, to bring into agreement
(B0 ETMIED, ARIEZVT5]
(2) to fail to include or do something
Ak gGwiehol-b, Ligholz 35
a. deteriorate Bt T 5, ~& B ¥ D)
b.linger W 2FETHE-TND, <T<TT 5]
c.omit [(BEHANIZ, HDWE, 920 0) ~%EH <
d. reconcile [ (XL TWNWAHARZ L) ZRfESE D, ~%2dHET 5, ~ZRfnsE 5]
e. suppress [ ~ZMET 5




Li=o>T, (D3 d, @753 c,
16 (1) smelling or tasting unpleasant
IR B NPT 5
(2) simple and not skillfully done or made
THEAIT, 5 X< ThnTWED | 5 EMELATWED L
a.crude [HE72, FHHIV O, RINTO]
b. foul (R B, RIZHD) AR
c. grim [ CRILAY) TRANZe, BEV, KBROE)
d. hollow 7D, HE D7
e.stark GiyR& L7z, &< D)
L3> T, Wik b, i a,
M7 (1) uncertainty of meaning or intention
MERCER NN THD 2 L
(2) extreme distress of body or mind
By 800 0D il s 72 579 |
a. ambiguity [ (BB 2D, HDEWE, ZNLUEH-T) HEWRI & REKERZ &)
b. anguish [, &)
c. discrepancy [V ViEW, FHIE]
d. disposition [&VE., fHEF
e. susceptibility HEEZZITLT W & HITHED TN &
L7=m->7T, Mita, (223b,
18 (1) (c) : infairly and unbiased statements &\ 9 FHDOHF T, fairly Id and Z#£A T unbiased & If
FIOBRTH Y, unbiased & i statements Z{Effi L T\ A DT, fairly 1%, &G fair
TRIFUTR G720,
(2) FRV X720,
(3) (c) : scientists DHIIZ every 23 5723, every IFJRAIFIIZ Al A5 « HLETE % 1 9 O T scientists
% scientist |Z L7 IT4UIER 7200,

(O] &%

M1 b, c iz d M3 a 4 a 5 b e d 7 d

B8 d 9 b, c

i 10 protested acknowledge preventing requires run

11 8 :HHOBARKSWTELT, MIILED, SV NLEAZFMMINZY LTS, BHIZITK
DIRFHImIZAE S D REAIT RV & B S IRTE,

12 13: BAORMIMEL 28, BOORBE~ORY BHFIIET TIERWAREER S 2 Z L 2RBD S
BEZHIZOTHENIZE,

13 (%)

14 HOOBRADICEERFTRNI LR, RIIO—RLRDE1E I DEHIPDD LV 5 B,




15 (9) : BIRE(S)TiX. M“imposter thoughts” BB LN AFRITITE A RN W5 OREED
BRLELUTRENTWAD, AXDE 19 Be¥k~F 21 B TlX. “imposter thoughts”23 72 5
T3 ODFRED Z L ZEFITRAATWVWD, ZORT, BRE (9) EAUIFELTWEND,

fiE5

M1 a. Hallald, BsorEMER 057D T, KEEEFICV M L XL kDT, )

% 5 B¢ % @ She ultimately decided to go for it, but the odds were heavily stacked against her.
(M 21X, #EJR. S L &K 5 LT3, BN ZITIFFER IR R e b D257, 1) LFET
2,

b. TRAEFERICNERT 2 L0 )& 2%, Halla 2’87 /D2 H— K CTEUZHO LA MG

ERZElERI LT, )
BABRKOE 1 LEH 2 LONK L —HT 2,

c. MERAKIINTIE L TWDE 9 2MZBT % Halla LK DK ADERLIZITEVIENNH > 72, |
% 4 By % D As her friends and family encouraged her to recognize that she had some relevant
skills, Halla was still convinced that she lacked the unnecessary experience and confidence. ([
LORKNEH LR, REBEICS S DLV ZF - T0H e 2 AR D &) icfikicfe Lz
M. ENTH, BT, KEICRD OICBERBRCBE T2V EBVAAL T, ) & —8BT
2o

d. [7A42F 2R3, 2008 £EIZ#EF ok B L72RFIC, fAid, Kt & L CEZ M L7, |
2008 F-DOREF G OWTIL, 56 3 BeEIZRi A & 5, Halla demonstrated her leadership skills
by guiding her firm successfully through the crisis. Even with that accomplishment, she didn’t
feel prepared for the presidency. She had no political background; she had never served in
government or in any kind of public-sector role. ([Halla (%X, H/> O Z Ofikka T 0 Y15 L
INHREEZ LV, FEMORENZRIE LTz, 2O X5 R¥EENRH - T, WL IRFMEIC S ER
5 EEIE o Te, WA IIZBURM R RIEIX 72 0o 7o, BURFOAHT CIGHE L= BRI/ »o
T2o 1) LW OFMANG | 2008 FEDEF R T, WENKMBEIZ/R > TWRNWZ LITHALNTH D,

12 Halla OXEMICOVTOBBIE, IS, H6BE, H7ERE. HB10BE, F1NEKICHD, B
Rl CTEAx DR DD DI, TA AT ROEMRPLT A A7 2 FRRFEATIHRE L L TORRNH %
7eolz, BERRENC > TV A E LT TV D, LER- T, B d (TRRBRITH 5035
PR EREIL 2 ) 28 v,

13 in jeopardy MDEMEZR O MEZN, TORIEZMLL2WVZEBREITZNTHA H, B0 OEK %R
IR TIE, TORREZMSLRWGEIE, BIEOR (B, BAEE. T, KRFEMR, W51)
MOHEEET D EIEARICE DA%\, T4 A7 ROEME LT, #1% put the country’s banks
in jeopardy by privatizing them & ik~ IROILT, 74 27 > FRIGTHREKE LT, %% allowed
the bank’s balance sheets to balloon & if<Tu %, allowed the bank’s balance sheets to balloon
EWVIIRELL DINDRWEZBRAENLZLNEAS DN, IROLT, ZO1T#% his mismanagement (4D
Ao ToilE | LR TND, LEEno T, TEMELTHEfTOREE LTH, ITBERIZI LT )
EVWOMBEOXTHLZ LIFHLNTHD, LI -> T, a HEFEDMEHEIZS H I T) En,




fii] 4

fil 5

fil 6

7

fil 8

fi 9

Confident humility can be taught. In one experiment, when students read a short article about
the benefit of , their odds of seeking extra help in an area of weakness spiked from 65 to
85 percent.

(THEOHIHESIT, HADZLNTED, HOERT, A2 A RLEs TR TO
WLl s, o TV L0 TR BT 23K 5 vlREMEDS . 65%7026 85% It LT, |)
Confident humility can be taught. & \\5 = & ZZEH T 2 EBRONAOFH 20T, [ A |k
confident humility Z E W\ 2 72 RELPS A D, HIOEF T, confident humility & 1% THAORESN %
FEL20, FEDOHIVMEAFTITELL 200 E LARWERDDLZ L] EWOFEHANRG LD T, &R
fa THAFBICOWTHEETIC, BRIIEDNLRNWIERH DL LEROHDHZ L] VLV,
pronounced [BAZE 72, BIA7Ze ) (3EEARHFE, TBAEL L THS TEBIREBETHD, £/2, F 15
7% . Feeling like an imposter is typically viewed as a bad thing (B2 NFEHKETD X 9 12T
TLES 2L, HITEVNLDTH L EAREINTVS]) LW NAEICHIT T, Strangely, it
seems to be particularly pronounced among high achievers. ([L7>L. &id7x 2 212, KRTHEE DS
LWER AN 7= F 72 HIZ pronounced THDHEH72,1) LHDHDT, TOWIIUT Y TIiTE 28K
L. b. noticeable TH.>7=, BHZEZR] LRV,
imposter thoughts I%, % 8 Bt 15 B PFIZ#H] S 41TV % imposter syndrome & [FIE[A UEBE
THEDN TN D, 2FEV ., R LT, MOANLIFRENZFHIS N TIEW L2, BAHIT. 20
LD BRI A DREAI N e ) T k) TH D, LIei-> T, BRI d. Tl ADE -~ T
WHIEEDBERITIR | BAEUN,

The first upside of |feeling like an imposterl is that fitf can motivate us to work harder. ’s probably

not helpful when we’re deciding whether to start a race, but once we’ve stepped up to the starting
line, fit| gives us the drive to keep running to the end so that we can earn our place among the
finalists.

(TFRIAI D £ 5 IR U C L% 5 = E|osi—oflss. Fhls. £ —Amashd 2 Biliiric
52 Thd, BRERDDNE I DEFEDTODRIEL, ERiE, 525 <BITTERVR, O
ROR 2 — LT Aol Erfd, 7747V A FORTRVERE IS X ICEBETED
T 2RE 1A 52 T<d,))

DD 350 it 174 T feeling like an imposter #4593, L7=Rn-> T, Kzl d,
armchair quarterback syndrome (%, % 7 B&¥%IZ2&H %5 L 5 12, confidence exceeds than competence

(TBfERENZ ERl>TWD ), 2F 0| IEEORRAULICE O ZHME L, Bfezk->TL
£OWRME] ThHDH, LEN- T, @R A [ZOEFERO AT, BEZAEEZ L TWA, ] L
[

a. PILEIL, 7~FT a7 X087 —2F =7 « 74 —F— 3y ZIEBEREICHR D 270, )
10 BEE DO 1 LB 3 LT, It’'s when we progress from novice to amateur that we become

overconfident. As we gain experience, we lose some of our humility. We take pride in making
rapid progress, which promotes a false sense of mastery. ([novice 7>% amateur ~ & A Tu <
L. BEBRREICRD, RREE L RERERLHHBMER) RHICER LT Z L 2BERY .,

BGELIZ VI MESTEE#RPESND, ) LIk TWDHZ LMD, novice 1E T2 RERO /20
AN O LT, BooAzimEd 5 2 Lida< | amateur & TRHIZ L TWRWA H DR
TR ATEANY) OZ LT, HODENZBELLTWI ERbrd, LEeRlsT, 7T—oF =




T e U d—H— "y JIEERAICHE Y TV DL, amateur DD T, Bk a X, AL EFET

Do
b. RLLHEIX, BOORENZEWZ R OMERBE 2R CE RV v F a7~ Eb-oTn 2 L
NEL DD, |

B a OB T LS 10 BREOH 1 XEH 3 XORNENL, BHRIKDITIELWEE X 5,
c. MILELIT, BOLEHLRVWAZEKT S, )
510 Bk O 1 B 3 OB novice 1%, [FEDSEF TORBRITAR < | ZHITHEER
RENDRHIZONTNROA] THDHZENbnd, Lo T, BRKCITELWEER D,
d. THILFIZE 2 O Z /NI E I, LA, wREHhd 2, )
5510 BRE O 1 X5, novice (XHT DRI Z M KFHE LW Z 3005, Lchi> T, ER
e A IIASLE FIET D,
il 10 protested :
When the people - against his mismanagement, he refused to resign
TR DM FEE I LT 1 o 3R 2 2 L 24EA T, |
ZEATIZIX against~Z£F O BhES A D, BRI OH T against~% £ 9 DiE. offend against~
[~|ZEXT 5| & protest against~ [~IZHiagT 51, 7o, EHiD he refused to resign &
DENEE B 2 5 L OILE - JEHIX L CPE L[ E T2 00 —F R, BILBER TH 5,
acknowledge :
Even after calling financial plays that destroyed an economy, the former prime minister
still refused to that he wasn’t qualified to coach — let alone quarterback.
TR 2 RlhE S - Bt~ &2 L2 TS 2. BRIOEMHTH D Zo AiE, KRE LT,
A—FREBDODLELER — ELTR, 74— F— RNy IV EEDLEK R ERN — T
Eal 2 T EREATE,
ZEATIZIE that Sz ff 9 XHNAD, I T that iz £F 5 #5diL, acknowledge [~%7R
%], determine [~ &\ 95 f5G% 91, protest [~EHiiET 5. require [~%ERKT 5
DASThHD, Ta—FEEBDIEKRL BN L AR DT LA R—&RW,
refuse to~® to X, to NEF LD T, acknowledge DEEIZLFEN A D,
preventing :

That jump-starts an overconfidence cycle, us from doubting what we know and

being curious about what we don’t.

(2O &0, WEVA 7 NVERBSETLEY, e biX, B bomai#sz%od, By
MENBRNZ L2/ 7o EBbiel s, )
ZEFTICIE, V4+O+from Ving & W ) B ZELEIRAN AL, BRI O T Z D2 /F 25 851
prevent 7217 ThH D, £z, 2EFT & 0 ballcEe, Bk, BN 2WO T, 2EETI2ITE)
FATCIEAR <, EERGEEA A D, ACEMICIE, ZEFTLIREDY, B RID an overconfidence cycle %
BT 2R, E2id, BIFATH 05 E RO, WTFHIZ LT, ZEFTDEE
\CHHJEEN & D DT, WENFG TIER L BUESFIENRAD, (T HIRMEZ &K% 555
AT EBIFEDE R TAEIEIZ 72 D,)

requires :

Learning the humility to realize one has something to learn.




M 11

fiil 12

il 13

14

BT, R ERBD LN T EICRS< S 4 ]
BRI T, require ~ZXELE T 5] B—F LV, ZOEKIT—EimEriE<XT\bHD
T, BUERIZT D, BN Learning (3 AFF - BEE) 72D T, requires & 725,
run :
Halla’s uncertainty about her tools made her eager to rethink the way campaigns were
Le ]
"Halla 12 H 5 OBEDOFEICHONTHEME TP, Sy o—r 5 |HiEdRE LN
Ll oT, )
were D%ROT, BUESFIRZ AN TETICT 22, WESFREZ AN TZENEBEZIES,
{7 run ([~ 28T 5. 175 ) OBESFREANT, [
ETDHDONRIN,
the term used to describe Halla Témasdottir’s cognitive blind spots ([Halla Témasdottir D FE%EN
HERZHAT D720 TWDLHIEE]) 23 L TWHEREIL, B8ERETH DL, HTHEKT
X, 74T ROILEH % the armchair quarterback syndrome Ofil & LTt L, 55 8 B % C
1T, ZA & IERHBA 72 imposter syndrome D] & L C Halla Tomasdottir Z &5 LT\ 5, L7=M
- T, Halla Tomasdottir OFRAIIE Rzt 7 % HiEIX, imposter syndrome TH 5, T,
imposter syndrome OFLHIIE, FH8EHKHE 1 X HH 3 XWIThHhD, WmIZE 21X, H—XD
competence exceeds confidence ([GE/123H1E % Elal> T\ 5, 1) 7228, idHREIR, iR EEL B
EHNZEVHAZ IcH e E & O L& ROT, BB AEELY LE>TWa, ) L) g Fka 5K
AN L7232 30 3 Xa £ L b & v, fEICIE, TORZDORENIZEZ SN TR, |, [@
R LTH, ZRUMET DA TITRNE B> TWD, | W) 2 AORAFEEIRETHD,
the author’s recommendation to deal with the phenomenon he mentions. (IFH XL TWN5 Z
DBLRIZHHLA D 1= O DFEF OS] DB STV DB, 18 B8R Th 5., ifIIZ X, confident
humility Z 1G9 & LR X TWDH 0, 2 OGIIERBL A SV 2 72  having faith in our capability
while appreciating that we may not have the right solution or even be addressing the right
problem (IHZORENICBELZFF>—FH T, BONEURMREZFF> TRV E LitZenen
5T &, HHVIE, MUY A TRV S LIV NE W) Z L Z2HRT 52 L)) OF
DEELOD,

GlﬁilﬁﬁfW) a beginner’s bubble of flawed assumptions Z it 3 5 EXENAD DT, a
beginner’s bubble of flawed assumptions 7% & D X 5 e B2 O iuiT vy, 5 10 Beg <k, ]
MEIRED T LR ZETe &, 3l S 20 (lose some of our humility) . H/ypidEGE L7z
L (a false sense of mastery). HZyDHiikz%E~->7-2V (doubting what we know). HZ323%015 720
ZEEMAD E LY (being curious about what we don’t) L72< 725, EWHBREDZ Lk
NHENTWD, ZO#EEZE LD-FIN, abeginner’s bubble of flawed assumptions TH 5 &%
Z b5, BIRE(Z)? where we' re ignorant of our own ignorance (I Z Tlid, H%yHH DM
ICOWTE#HR LR RDDE) B, BEICKDA 9, B, BERE(X) D where (X, abeginner’s
bubble of flawed assumptions % J&1 TR 3 5 BREGI TH 5,

[To find out], Basima Tewfik recruited a group of medical students ~ (f7% %7-% (2, Basima
Tewfik |, ~EFREO T N—T %5 ->7,]1) & 25HDT, the objective of the study conducted by
this person (I Z D AT L > THTONT-AHFEDO BHIY)) 13, (5] Z&Thd, L




L. FEEFFH L, TEH» 05 ] DRI, [To find out |3 SCHICEAL TV D &) = &
1%, [Tofind out]3 % FIE. ERIOCICENANTNS Z L LKW T 5, GEEETIE. AEBRD
DA SCHRICBENT D223 5 5,) IO TlX, What if their success is actually driven in part
by those doubts? (1% & DREIIOJRE ) DO—FN, FEERIZIZ, 2O X I RBHOEII~DENTH
ST-B 8977495 2)) L) @fINH 5 T, Basima Tewfik OFEERO HAYIL., Z ORI HOWTHE

MBI EThHoT-Lbnsd,
115 &R (9) MEFT, BOBTEHRCHHILEEZTLE) ZMOELNIFIRITIEE A ERNE
FERL Wb,

19 BREMNDE 21 BEICHT T, BONERIMTHD EEZTLEI Z ENDEHND 3 ORI
[ZOWNWTEMINTVND, ZTORNREERINEE (9) BDFFELTWNWDHE NS ZLEREICE LD D,

[Im] ##%

I am likely to have the imposter syndrome when I am chosen as a member of the starting lineup of our
soccer team. I belong to a strong soccer team which has won several tournaments. I am not regularly
in the starting lineup. In some matches, I am not even given a chance to play. When I am in the
starting lineup, I feel nervous and worried that I may not perform well. In some part of my mind, I
doubt my skills at soccer. This can be said to be an example of the imposter syndrome. But as the text
indicates, feeling like an imposter motivates me to work harder. By continuing to train and practice

hard as I do, I will improve my kills to a level where I will be able to perform better than any other
member of the team.

fiZER
ARILDONFIZEES T, the imposter syndrome O BRI ZE 2, ZORWZ B OT=HIZRH X )T
FIH$ 5 HiEZHAT 5B TH 5, the imposter syndrome DEME L | the imposter syndrome 73 72 5
THHZ, RIDPOFAR S TWDDDBEED X L 725,
AL TP the imposter syndrome DEFIL, [FEILTZY, OOV LEHMIsNZY LTH, BHONEN
ST 2R D HDMNTBEDFFCTRVIRE] Th o,
F7-. AL TIL. the imposter syndrome 234 72 53 F] & LT, RD 3 DD HNZFET HILTWVD,
Ok —HWEmEE T 28T D,
QLY RV FZaRDTHRDRD F 2 BB TEWE T2 5,
OMDANNEFESE VW) FHEREBELROL TR D,
Th s,
L7=M- T, EXOHIZIE, ZD X 9 7 the imposter syndrome DEF & . O~QDF HOWTNNE
KM 2 NEDEPNTWDLMEND D,




